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Foreign junior researchers are applying to come to Aarhus Uni-
versity in ever increasing numbers to give a boost to their aca-
demic careers. More and more of them have also found their 
own sources of funding for their stay, either from a national 
research council or from other foundations. 

Professor Poul Nissen from the PUMPKIN basic research cen-
tre has noticed the trend.

’Foreign junior researchers are coming in increasing numbers 
as the reputation of our laboratories grows, and the fact that 
they have been able to obtain funding represents a guarantee 
that we are getting the best,’ he says. Poul Nielsen’s research 
centre carries out research into the structure and functioning of 
the pumps that are found in all plant and animal cells. 

’It is a clear recognition of our status when international re-
search talents choose our laboratory in preference to other places 
in the world. And they contribute greatly to increasing the number 
of international publications we produce,’ says Dr Nissen. 

He adds yet another advantage: ’They are very ambitions, 
and that is an inspiration for others.’  Karl Anker Jørgensen, a 
professor of chemistry, has seen the same trend in his research 
group. He generally has eight to ten postdoctoral researchers 
at any given time, and increasing numbers of them have been 
through a very tough evaluation process in their home coun-
tries to obtain funding for their stay in Aarhus. 

’These young researchers are at a very high level, and they 
come here because our research has made a great impres-
sion in the world.  And if they do well here in Aarhus, they 
know that doors will open for them in other places,’ says pro-

fessor Jørgensen. The foreign researchers who have worked 
for a period in his laboratories over the years have included 
many from Spain.

’The first two who left here made good careers for them-
selves, and so we acquired a reputation as being a good 
place for bright young researchers to start. That also made it 
easier for the next ones to get funding to come here,’ explains 
Karl Anker Jørgensen.

He points out that training postdoctoral researchers also 
helps to create important networks and contacts, for example 
in major international companies.

’For example, two of our postdocs are currently employed in 
Swiss pharmaceutical companies. People like that are good 
contacts for us, and help us to know what is going on in both 
the commercial and academic worlds. It shows us something 
of the requirements that future PhD students and postdoctoral 
researchers will have to live up to.’

au attraCts
InteRnatIOnaL
ReseaRCh taLent
Aarhus University regards the development of research talent as one of its central 
tasks, both for the benefit of society and the world of research, which depends for 
its vitality on coming generations of new talent.
One important aspect of the university’s focus on researcher talent development 
efforts involves attracting talented researchers from abroad. Increasingly,
AU’s many research environments are succeeding in doing just that.

talented researChers
Fund theIR Own studIes

Miriam-Rose Ash, a postdoc from Australia, obtained a grant from the European Molecular Biology Organisation 
to do her postdoctoral research with Professor Poul Nissen.
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new bLOOd for researCh
The Department of economics and Business has established an 
excellent international reputation over the years, as evidenced 
by the fact that it recently received around 350 foreign appli-
cations for a small number of vacant junior research positions. 
That reputation has helped to establish a truly international re-
search environment at the department, as well as partnerships 
with some of the world’s leading economics institutions.

The Department of Economics and Business has a long 
tradition of advertising its vacancies outside Denmark. The de-
partment participates in an annual job fair in the United States 
in order to talk to applicants to postdoctoral and assistant pro-
fessor positions.

This year, around one applicant in ten was invited to a job 
interview with the department in the United States. Ten of 
these candidates were subsequently invited to Aarhus to give 
seminars and to gain an impression of life at the department. 
In the end, five of them were hired.

’Foreign academics bring new blood into the department. 
They have knowledge and experience that are different from 
those that Danish researchers can offer, and thus they bring a 
new dynamism to our work,’ states professor Kim Allan Anders-
en, who is responsible for talent development at the Depart-
ment of economics and Business.

Recruiting internationally is also a way of gaining access 
to the contacts of the foreign researchers. And when these 
international junior researchers leave Aarhus again after two 
or three years, they themselves become a part of the depart-
ment’s international network.

’This gives our PhD students good opportunities to spend 
time working at a foreign institution where they know that 
there will be someone there that they can work with,’ explains 
professor Andersen.

The international network also increases the likelihood 
that talented foreign researchers will find their way to 
Aarhus in the future.

FOReIgn ReseaRCh taLent
at the department of eConomICs and busIness

19 assIstant professors
OF whOm 9 aRe FOReIgneRs

13 postdoCs
OF whOm 9 aRe FOReIgneRs

72 phd students
OF whOm 28 aRe FOReIgneRs

Australian Miriam-Rose Ash obtained a grant from the European 
Molecular Biology Organisation to do her postdoctoral research 
with Professor Poul Nissen.

‘I’ve always admired the work done in Poul Nissen’s 
laboratory, and I was very excited at the prospect of being a 
part of an ambitious project aimed at solving a great mystery 
in our area of structural biology. So when I was lucky enough to 
be offered a grant at this laboratory, I didn’t hesitate to get on a 
plane and to make Aarhus my new home!’


